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PUC: Diary No. 205 dated 24.05.12.2012.

Subject :- Introduction of Child Care Leave to the Govt female employee
regarding. ;

Above said PUC bearing No.28/66-1H/(7)-2012/53
received from the Chandigarh Administration. The Chandig
adopted the Punjab Government lelter No.6/26/2011-6p.p.3/2046 de 12.
regarding Child Care Leave in respect of the Govt. female employee employees of U.T.
Chandigarh and deputationists from the Punjab Government working in the U.T.,
Chandigarh w.e.f. 13.03.2012 to the following terms & conditions.

a) Those govt. female employees whose children are minor (below the age of 18
years) can take maximum 01 year leave (365 days) during the entire servlce.__

% by Child Care Leave is sanctioned 1o govl. female employees for reé’“DQ,_ gr'-for
looking after their needs like examination, sickness, etc. for gaqgmq of '

b8 pr
c) During this leave, the leave salary due will be adrn|SS|bIe a S ir |
earned leave.

children. The doc\umentary proof in support thereof will hava tq

d) This leave can be availed in more than one spell, but this Ieave w1|l not be
perm|55|ble for more than 03 spells in a calendar year. )

e) This leave will not be granted for less than 16 days. ~ gl
f) In case any female employee remains absent unauthorizedly and request for the

grant of Child Care Leave (CCL), then under circumstances the benef'
leave will not be given.

i empioyee

h) In term of Rule 8.15 of Punjab Civil Service, vol. 1, Part 1, this Ieave cannot be
claimed as a matter of right.

i) This leave is to be sanctioned as in the case of Earned Leave. Prior permlss;on o
of this leave will be obtained from the compelent authority. . W

..'i""-f) i) This leave can be rejected by the competent authority in publlcnlntéresl. énd_
already sanctioned leave can be canc.elled _ 5
‘i The following categories of employees are not entitled for this Ieavé: |
_F* 1: Against whom departmental proceedings are going on or are under suspension.
3.,, Those who are under probation period, but due to medical reasons where there

Y

is an urgent needs for care of minor children then on the request of the official
the competent authority on considering the request on merit can sanction the
Chiid Care Leave provided the medical certificate is S|gned atleast by the Civil
Surgeon.
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3 Those who have been appointed on daily wage/work charged/contract basis.

In accordance with the approval of BOG meeting held on 10.06.2009 vide
Agenda Item No.22.19 the Director of this University is authorized to adopt the
circularfinstructions issued by Chandigarh Administration relatlng to employeas of PEC
University of Technology, Chandigarh.

In view of the above, it is requested thal the above referred letter regarding Child
Care Leave to the female employees adopted by the Chandigarh Admlmstration may
kindly be further adopted for its implementation in this University, please.

Submitted for approval, please.
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Chandigarh Adminiziration ‘
E went of Personngd A
pepartrt Chandigarh, dated the 1-?..}5_‘.1 20( 2.

s 2 Loy
All the Administrative Secretan.,s‘ . / .y -
Head of Departments/Offices/Institutions/ . _ ‘"' - 3 Hranch
Board/Corporations, -

Chandigarh Administration.

Subject: Introduction of Child Care Leava to the {-,'-'q'vt'.' female employe
regarding.

SirfMadam,

I am dirc-:cie'& to address vou on lhe subjact noted abeve and Ito steite
that in term of Government of India, Ministry of Hoine Affairs No‘t‘lllcaulon i\li_
14012/2/88-CHD dated 13.01.1992, the Administrator, Union Territory, {.,i'lan)djlgal::“:;
pleased to adopt the Punjab Government’s circular ietter Mo, 6/26/2011 6PP3/
dated 22.12.2011 (copy enciosed) i respect of the empleyees of Union Teritory,

. o d ) 1 - T
Chandigarh and deputationists from the Funjab Government working in the U.T

o = : ; o
Chanciigarh on the same ierms and conditions as mantioned {herain
| el o i vie eominuaicatio
2 This will be appicable from the date of issus LJf this cominunication
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- (NN l-~,~r;~rv<ru Pergonnel,

PEC UNIVERSITY OF TECHNOLOGY: CHANDIGARH

Endst. PEC/SE-2/12/ [ (?5 6 (( Deed 86+ 2

Copy of the above is forwarded to the following for information and necessary action

All Heads of Department.

All Deans.

The Estate Officer.

All Section Incharges.
Chairman Library,
Superintendent Workshop.
College Dispensary.

D&D.o.

Chairman Committee of Wardens.
10. Training and Placement Officer.
1. House Allotment Committee.
12.  P.A. to Director.

13, O.I. Extra Mural Activities.

14, Chairman Sports.

15.  Computer Center.

16. Stenoto Registrar,

17. DSw.
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Preforma for maintaining Child Care Leave Account

T Pariod oi Child Care Leave Teken Bajance of Child Care Leave Signature and designation |

: oy of Head of Office/ Certifying |
'. Officer -
From To_ - Balance | 1 Date _
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